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About Workwolf®

Workwolf® specializes in addressing hiring challenges, particularly in finding top
performers for results-based settings.

Born from the Xerox dealer environment, our platform aims to save you time and
effort wasted on candidates not suited for performance-based sales.

Can you imagine a world where you can assess your top performers’ traits and
then use their combined personality as a filter for all future applicants?
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Solving the #1 problem in business today

Find Filter Verify

Difficult.ies with Time consuming Important
applicant and ineffective background and
sourcing screening reference checks
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Posting a job

St Criteria (Optional) Putsiish

Job Details

n Progress

Almost done...

Job Description

acify requirgment
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Workwolf is looking for a Sales Development Representative to join our team in Toronto, ON, CAN. The Sales Development
Representative will be responsible for developing and executing sales strategies to increase revenue and market share. The
ideal candidate will have a strong understanding of the sales process and be able to identify and capitalize on

opportunities to increase sales.

Responsibilities:
» Develop and execute sales strategies to increase revenue and market share
= Identify and copitalize on opportunities to increase sales

Develop relationships with potential customers and partners

Provide customer service and support

Analyze customer data to identify trends and opportunities
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Packfinder™

View full report
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Packfinder™is Workwolf®'s psychometric
assessment used to clone your top
performers by benchmarking your new
applicants againstthem.
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Creating a benchmark

Colleagues Your Ideal Candidate
Ir > Colleagues in your Benchmark to use as markers View Reference Guide

Need to edit or add colleagues? Manage Colleagues
Self Management

Q_ search Colleague = v

Stephen Brennan
Madhav Mehta
Mark Hirte

Lara Kremer

Lara Cohen

Organizations have the ability to
measure their current top performers
and establish benchmarks that a high-
ranking candidate should meet.
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iltering by Packfinder™ score
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Filtering by screener questions
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Assessing candidates: Screener questions
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ssessing candidates: Resume

< Previous 12 of 12 Candidates «

Martin GraffignaKan s v X & o9 G

e g g 4 g g ¢ + Add Tag [#4 4comments [E 0/2Complete

Application

Screener Questions & Download Resume [ View Full Screen

Resume
Packfinder™
Introduction Video

Credential Summary

Activity Log MarTIN GRAFFIGNA Kan
Buenos Aires, Argentina « +54-9-11-3524-7920 - martinkg101@gmail.com
Attachments
Education
All Applications 1

UADE Argentina
Candidate for Bachelors of Global Basiness Management Expected 2023
® International Business Management Program in English and Spanish

® Average of 90% across all courses

St. Martin’s College
High Schoa! Degree
® Graduated with A-Level diplomas in History, Marketing, Business, Geography,

Environment Sciences, and Systems of Knowledge.

Expetience

LINKEDIN / COGNIZANT

Argentina
August 2022 — Present
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Assessing candidates: Packfinder™

< Previous 12 of 12 Candidates »

Martin Graffigna Kan s o & 0§ e

wWw W w + Add Tag [4 acomments [ 0/2Complete

Application
Screener Questions
Resume
Packfinder™
Introduction Video

Credential Summary

Activity Log
Attachments

All Applications 1

Packfinder™ @

Top performers Benchmark

75

Proactive

50 40

Challenge Oriented

50

Independent

40 30

Comfortable with Conflict

Self Management
35

35 25

Proactive/Responsive

Motivational Profile
20

©

20 10 4] ~10

Challenge Oriented/Relaxed

Environmental Fit
10

o

0 +]

independent / Team Player

Comfort with Conflict

Conflict Neutral

Social Orientation

View full report A

-16

Responsive

=40

Relaxed

=30 -40

Team Oriented

=30 =40

Avoids Conflict




Assessing candidates: Introduction video
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Collaboration

Dashboard Pipelines Talent Pool

<Back
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Benchmarks Verifications :\3: & I
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Application

Candidate Information Application Source

Email Address {] @ X Submitted on Jan 08, 2024
Linkedin {fin/martir Submitted via Linkedin

Location Buenos Alres, Argentina

Screener Questions

1. How many years of technology-related selling 3. Which of the following tools do you have
andor B2B sales experience do you have? experience with?
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Benefits

No more wasted time filtering through hundreds of resumes to decide who you should be
interviewing.

Focus your efforts on interviewing candidates who are already pre -qualified for a good
personality match, increasing the chances of being successfulin your environment.

Boost revenue [ profitability with better performing hires outthe gate.
Allows business owners to focus more on selling and less on hiring.
Dramatically reduces mis-hires and employee turnover.

Take a vacation without worrying about "the office".
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Stephen is an entrepreneur with over 20 years of
experience in both technology sales and managed
services, driving revenue growth with a strong emphasis
on profitability. Stephen's entrepreneurial background
includes owning and running Xerox Canadad's largest sales
agency (Hub technology Group) for 15 years followed by a
successful exit. He is the CRO and CoFounder of Workwolf®
and the CEO of Magnus Recruitment Solutions.



Mark Hirte

President
The AOS Group

Workwolf

Mark Hirte joined The AOS Group in 2007, a leader in office
optimization and Managed Print Services (MPS), telecom,
internet and web hosting, as well as a supplies

provider. He manages a team that is striving to build
relationships and create sales opportunities within an
existing customer base while working diligently to grow
market share in competitive accounts within their
geography. Since 2021, Mark is the president of The AOS
Group.
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Book a free consultation

> workwolf.com/BTA

madhav@workwolf.com

@ +1(905) 808-880]

Workwolf”
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