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TAKINGPOINT.

LEADERSHIP

BUILDING
HIGH-PERFORMANCE TEAMS

A
ALL IN.
ALL THE TIME.

| WILL NEVER QUIT.
| PERSEVERE AND THRIVE
IN ADVERSITY
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GET COMFORTABLE BEING
UNCOMFORTABLE
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OVE RCOME

A COMMON MAN WITH AN
UNCOMMON DESIRE TO SUGCEED.

HOW ELITE TEAMS WIN

| WILL NOT FAIL
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HIGH-PERFORMANCE
TEAMS

WE DEMAND DISCIPLINE.
WE EXPECT INNOVATION

>

CULTURE
WE TRAIN FOR WAR AND
FIGHT TO WIN




8/12/21

DESIRED/NEEDED CULTURE

ACCOUNTABILITY

IN THE ABSENCE OF ORDERS | WILL
TAKE CHARGE
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NEVER OUT OF THE FIGHT

WHEN KNOCKED DOWN, | WILL
GET BACK UP EVERY TIME

EMBRACE THE SUCK
THE NAVY SEAL WAY

IRURSIEIIOEIEE THE NAVY SEAL WAY TO AN EXTRAORDINARY LIFE

AR

E M B RAB E Foreword by David Goggins

THE A raw, brutally honest, in-your-face self-help guide based

on the Navy SEAL mindset to thrive in adversity.
During the brutal crucible of Navy SEAL training, the instructors often tell
the students to “embrace the suck.” Meaning that the students should start

: getting comfortable being very uncomfortable and lean into the pain—enjoy it
Iy i even. Those that are successful in this transformation go on to become the

4 i
most elite warriors the modern world has ever known.
foxewsns ST AVID GOGGINS

www.TakingPointLeadership.com




TAKINGPOINT

A NAVY SEAL'S 10 FAIL-SAFE PRINCIPLES FOR
LEADING THROUGH CHANGE

New BESTSELLER Available Now!

“These lessons will make us all better business
change leaders. Brent is a person you'll want to
listen to!”

General Stanley McChrystal, U.S. Army (Retired)
Managing Partner, McChrystal Group

www.TakingPointLeadership.com

A
NEWSLETTER SIGN UP

Enjoy monthly leadership development resources, tips, and inspiration.
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TAKINGPOINT

ANAVY SEALS 10 FAIL-SAFE
PRINCIPLES FOR LEADING
THROUGH CHANGE
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Building Trust, Teamwork & Accountability, Navigating Organizational Change,
Prioritizing People, Culture & Values to Achieve Results

https://takingpointleadership.com/newsletter/




